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Directors under Section 149(6) of the Companies Act, 2013 shall be obtained at the time of 
appointment of Independent Directors on the Board of the Company. 
 

COMPOSITION OF AUDIT COMMITTEE AND ESTABLISHMENT OF VIGIL MECHANISM 
 

Section 177 of the Companies Act, 2013 read along with rule 6 of the Companies (Meetings 
of Board and its Powers) Rules, 2014 provides that every public company which has, in 
aggregate, outstanding loans, debentures and deposits, exceeding Rs. 50 Crores shall 
constitute an Audit Committee comprising of a minimum of three directors with 
independent directors forming the majority. 
 

The constitution of the Audit Committee as above shall be done as soon as your Company 
has appointed two Independent Directors on its Board. 
 

Your Company is not required to establish a vigil mechanism in terms of Section 177 of the 
Companies Act, 2013 read with Rule 7 of the Companies (Meetings of the Board and its 
Powers) Rules, 2014. 
 
COMPANY’S POLICY RELATING TO DIRECTORS APPOINTMENT, PAYMENT OF 
REMUNERATION AND DISCHARGE OF THEIR DUTIES  
 

Section 178 of the Companies Act, 2013 read along with rule 6 of the Companies (Meetings 
of Board and its Powers) Rules, 2014 provides that every public company having which has, 
in aggregate, outstanding loans, debentures and deposits, exceeding Rs. 50 Crores shall 
constitute a Nomination and Remuneration Committee. 
 

The constitution of Nomination and Remuneration Committee as above shall be done as 
soon as your Company has appointed two Independent Directors on its Board. The 
Nomination and Remuneration Committee once constituted shall formulate your Company’s 
policy on directors’ appointment and remuneration including criteria for determining 
qualifications, positive attributes, independence of a director and other matters provided 
under Section 178(3). 
 

MEETINGS OF THE BOARD OF DIRECTORS 
 

The following Board Meetings were held during the year under review: 
 

S. No. Date of meeting 
Total No. of 

Directors on the 
Date of Meeting 

No. of 
Directors 
attended 

% of 
Attendance 

1 26-05-2014 7 4 57.14% 

2 29-07-2014 7 4 57.14% 

3 12-11-2014 5 4 80% 

4 10-02-2015 5 3 60% 

 
DIRECTORS’ RESPONSIBILITY STATEMENT 
 

In terms of the provisions of Section 134(5) of the Companies Act, 2013 ('the Act'), your 
Directors confirm that:  

                





















  

C.       REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD 

          

 
Sl. 

no. 
Particulars of Remuneration 

Key Managerial Personnel 

 

CEO 
Company 

Secretary 
CFO Total 

 

1 Gross salary -   - - 

 

(a) Salary as per provisions contained in 

section 17(1) of the Income-tax Act, 1961 - 
 

7,91,022 - 7,91,022 

 

(b) Value of perquisites u/s 17(2) Income-tax 

Act, 1961 - - - - 

 

(c) Profits in lieu of salary under section 

17(3) Income-tax Act, 1961 - - - - 

 

2 Stock Option - - - - 

 

3 Sweat Equity - - - - 

 

4 Commission - - - - 

 

   -  as % of profit - - - - 

 

   -   others, specify… - - - - 

 

5 Others, please specify - - - - 

 

  Total - 7,91,022 - 7,91,022 

                    

VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:     

                    

 
Type 

Section of 

the 

Companies 

Act 

Brief 

Description 

Details of 

Penalty / 

Punishment/ 

Compounding 

fees imposed 

Authority 

[RD / 

NCLT/ 

COURT] 

Appeal made, 

if any (give Details)  

 

A. COMPANY 

 

 

Penalty - - - - - - 

 

 

Punishment - - - - - - 

 

 

Compounding - - - - - - 

 

 

B. DIRECTORS 

 

 

Penalty - - - - - - 

 

 

Punishment - - - - - - 

 

 

Compounding - - - - - - 

 

 

C. OTHER OFFICERS IN DEFAULT 

 

 

Penalty - - - - - - 

 

 

Punishment - - - - - - 

 

 

Compounding - - - - - - 

               

  
















































